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1 WEF Future of Jobs Insight Report, May 2023; McKinsey Quarterly July 2022 “The Great Attrition” 
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Total compensation – 75.0 

 

Career development and advancement – 67.0 

 
Meaningfulness of work – 77.6 

Survey respondent: "Aviation is a passion of mine. If my 

organisation continues to support me with a competitive 

wage, benefits, flexible/remote working conditions, and some 

interesting projects, I can’t see myself doing anything else." 
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Workplace flexibility – 70.3 

Support for health and wellbeing – 80.7  

Inspiring and caring leaders – 67.8 
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Inclusivity and diversity – 79.2 

Reliable and supportive people – 77.3 

"The aviation industry faces challenges related to 

diversity, with certain demographics underrepresented in 

various roles as well as the aged organisational and 

administrative management.” 
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"I can’t envision myself pursuing anything unrelated to aviation. 

It’s both my professional path and my favourite hobby, and it’s 

always the subject of my discussions. The continuous challenge and 

evolution within the field, along with the endless opportunities for 

learning and innovation, are incredibly stimulating to me.” 
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With thanks to all the young professionals who participated in the survey, focus groups and 
panels. Thank you also to Eduardo Garcia, Michelle Bishop and Angy Odysseos of CANSO, for 
helping with the survey and the hard work in making the day at Airspace World a success! 


